- REGIONAL INFORMATION OFFICES 





The U.S. Department of Labor operates through 10 regional offices located in major 


cities across the country. 


If you want a local angle on a news or feature story provided 


through this service--or have a direct news inquiry--you may contact one of the offices 


listed below. 


This listing includes the names, addresses and telephone numbers of the 


Public Information Directors and the states in their regions: 


Region I...++++.-Jdohn M. Chavez 
’ Room E-430 


Connecticut JFK Federal Bidg. 

Maine Boston, MA 02203 

Massachusetts 617-223-6767 

New Hampshire 

Rhode Island 

Vermont 

Region II.......-Edward I. Weintraub 
Room 3580 

New Jersey 1515 Broadway 

New York New York, NY 10036 

Puerto Rico -3435 


Virgin Islands 


Region III.......John P. Hord 
Room 2460 


Del aware 3535 Market Street 

District of preter: PA 19104 
Columbia 5 96- 

Maryland 

Pennsylvania 

Virginia 


West Virginia 


Region IV........Frances Ridgway 
Room 317 


Alabama 1371 Peachtree St., N.E. 
Florida Atlanta, GA 30309 
Georgia WOT-BBT -4495 
Mississippi 


North Carolina 
South Carolina 
Tennessee 
Kentucky 


Region V.........John D. Mellott 
Room 772 


Illinois 230 S. Dearborn Street 


Indiana Chicago, IL 60604 
Michigan T2s3e5.6976 
Minnesota 

Ohio 


Wisconsin 


Region VI....s+s+0++-Les Gaddie 
Room 220 


Arkansas 555 Griffin Sq. Bidg. 
Louisiana Griffin and Young Sts. 
New Mexico Dallas, TX 75202 
Oklahoma 214-767 -4776 

Texas 


Region VII...+++++++-Patrick A. Hand 
Room 2509 


Iowa Federal Office Bldg. 

enn : 911 a . ones 
ssour Kansas City, 

Nebraska B16 378 5a 

Region VIII.........-Ernest E. Sanchez 

Room 1468 

Colorado Federal Bldg. 

Montana 1961 Stout St. 

North Dakota Denver, CO 80294 

South Dakota WOS-837 -4235 

Utah 


Region IX...+.+.++.-.Jo0e B. Kirkbride 
Room 11201 


Arizona Federal Bldg. 
California 450 Golden Gate Ave. 
Hawa ti San Francisco, CA 94102 
Nevada =3360- 


REGION X.weeeeeeeeeeedack Strick] and 
Room 3094 


Alaska Federal Office Bldg. 
Idaho 909 First Ave. 
Oregon Seattle, WA 98174 
Washington 206-442 -7620 
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BLACK ECONOMIST ONE 
OF THE ‘NUMBERS PEOPLE’ 

ATLANTA -- “We're the numbers people,” Levi Golphin says, smiling as he 
describes his job in one of the federal government's largest fact-finding 
agencies. 


"All my life has been made up of challenges,” says this 32-year-old 
lack economist in the Atlanta office of the U.S. Labor Department's 
Bureau of Labor Statistics (BLS). Golphin views his job as no exception. 


BLS gathers, compiles and publishes a wide variety of labor and 
economic data, including employment and unemployment statistics, wholesale 
and retail prices, and occupational injury and illness rates. Each year 
billions of dollars are distributed to more than 100 million pesple based 
on certain BLS statistics. 


Golphin, from a large family of five brothers and four sisters, 
worked after school from the age of nine--chopping, stacking and delivering 
wood in his home town of Augusta, Ga. 


As a student in academically accelerated classes, he graduated in 
the upper fourth of his class from Augusta's J.W. Josey High School. He 
then accepted a full football scholarship to Morris Brown College, Atlanta. 


In 1973, he earned his 8.S. degree in business management and became 
his family's “first-generation college graduate.” 


Golphin says he was in the upper 10 percent of his senior college 
class and was recruited by the Department of Labor while still {n school. 
After graduation, he went directly to Washington, 0.C., and the BLS. 


"Since I was people-oriented,” he says, “I was bored with my Washington 
job in research and technology.” After four months, he transferred to 
the bureau's Atlanta regional office as a field representative. 


Golphin explains that field representatives gather wage-related 
information from private industry, with the end product being survey 
bulletins used by professionals in a wide range of fields that rely on 
economic data for research and decision-making. 

“The challenge a field representative encounters,” he says, “{s to 
gain the trust and good wil! of business management people. Once that is 
accomplished, these contacts wil! volunteer the desired information. 


“The bureau enjoys an excellent reputation throughout the country,” 
he adds, “and for that reason, we usually get the information we seek.” 


Noting that field representatives travel about 85 percent of the 
time, Golphin estimates he traveled some 300,000 miles during the six 
years he spent in the field. 


-more- 
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In July 1979, he was promoted to senior economist and returned to 
Atlanta and, working in the bureau's regional office for two years as a 
technical review specialist, he reviewed field survey information and 
trained employees to become junior field representatives. 


Since 1981, he has been assisting the chief of the wage data collection 
branch in planning the daily activities of field representatives. 


His present job {s yet another rg of the career ladder Golphin 
began to climb in 1973. “And,” he sa: ., “I have enjoyed each step along 
the way.” His future career plan, he says, “is to keep climbing." 


Since this return to Atlanta, Golphin says he has spent most of his 
spare time with his wife and two children, making up for the years he was a 
"week-end" husband and father. 


Soon he plans to apply to become a “big brother” with Big Brothers 
and Sisters of Atlanta. This organization, funded through United Way, 
enables qualified individuals to “match” a one-parent child for a few 
hours weekly so the child can experience rapport with another adult of the 
same sex as the missing parent. 


"I've been touched positively by so many people during my life,” 
Golphin says. “I'd like to touch back.” 


ene 
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2 MILLION JOBLESS 
) GET EXTRA PAY BENEFITS 


WASHINGTON -- An estimated 2.2 million jobless Americans will receive up to 
additional weeks of unemployment insurance (UI) benefits under a temporary, 
derally funded program beginning September 12, Secretary of Labor Raymond J. 
novan announced. 


Authorized by t' Tax Equity and Fiscal Responsibility Act of 1982, 
hich President Rea: nm signed on September 3, the Federal Supplemental 
ompensation (FSC) .rogram will provide unemployed workers with 10, 8, or 

additional weeks of unemployment compensation. 


The supplemental benefits are in addition to an unemployed worker's reguicr 
tate benefits (usually up to 26 weeks) and also in addition to 13 weeks of 


«tended benefits (€8) paid in 38 states since June 1, 1982. 

The FSC program, which will operate nationwide, is authorized through 
arch 3), 1983. It is expected to cost approximately $2.2 billion. 

The amount of a jobless worker's FSC weekly benefit will be the same as 
mt of his earlier UI chec The length of time for which he can collect the 
w benefits will depend on his state's unemployment situation 

In those states that meet high unemployment tests (that is, they have paid 

are paying EB since June |), a claimant may be able to collect up to 10 
veks of FSC benefits, for a possible maximum of 49 weeks of UI benefits 
6 regular, 13 EB, 10 FSC). 


In those remaining states with an average insured unemployment rate (IUR) 
at least 3.5 percent as reported for the week of September 12, jobless 
rkers will be able to collect FSC benefits for up to 8 additional weeks. 
he IUR is based on the number of persons covered by UI who are currently 
aiming regular state benefits). 


In all other states, unemployed workers may collect the new benefits 
r 6 additional weeks. 


To be eligible for FSC, a jobless worker's benefit year (52 weeks from the 
e* nis imitial Ul claim began) must have ended on or after June 1, or he 
st Mave been entitied to EB for a week which began on or after June 1. He 
st alsc nave exnausted al! rights to regular UI and (where payable) EE 
vefits 
In line with existing policy, emphasis will be placed on exposing jobless 
rkers to job opportunities and ensuring that FSC recipients are actively 
ekihg work. They will be required to conduct a sustained and systematic 
arch for work and meet al] other eligibility criteria necessary for the payment 
extended benefits. : 


Complete information about the FSC program is available at local employment 
rvice and unemployment compensation claims offices. 


-more- 


BLACK NEWS DIGEST - 9/20/82 
EXTRA PAY BENEFITS - P. 2 


At least 38 states will pay the maximum of 10 additional weeks of benefits. 
The remaining 15 states and jurisdictions will be paying an additional 8 weeks cr 
6 weeks based on their IUR status. 


The 38 states and jurisdictions are: 


Alabama Kansas Montana Rhode Island 
Alaska Kentucky Nevada South Carolina 
Arizona Louisiana New Jersey Tennessee 
Arkansas Maine New Mexico Utah 

Californ: Maryland North Carolina Vermont 
Delaware Massachusetts Ohio Virgin Islands 
Idaho Michigan Oregon Washington 
Illinois Minnesota Pennsylvania West Virginia 
Indiana Mississippi Puerto Rico Wisconsin 

lowa Missouri 


execution of an agreement between the state and 
regarding the payment of benefits and other prc 


The operation of the FSC program in each state is 





Unemployment compensation is administered by the Department of Laber's 
Employment and Training Administration. 
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MINE INJURY RATES DOWN 
IN FIRST HALF OF 1982 


WASHINGTON -- The rate at which injuries are occurring in the U.S. mining 
industry declined during the first half of this year red to 1981, the Labor 
Department's Mine Safety and Health Administration (MSHA) announced. 


According to preliminary figures released by MSHA, the fatality rate in the 
coal mining industry was .06 per 200,000 employee-hours during the period 
January through June of 1982, compared to .07 for 1981. The rate of all coal 
mine injuries for the first six months of this year was 8.47 compared to 8.92 for 
1981. A total of 69 coal miners lost their lives in the first half of 1982. In 
1981, a total of 153 coal miners were killed. 


In the metal/nonmetal mining industry, MSHA reported 25 fatalities for the 
first half of 1982. The fatality rate was .05 compared to a rate of .03 for 
1981. The rate for all injuries in the metal/nonmetal mining industry was 5.63 
for the first six months of 1982 compared with a rate of 5.75 for 1981. 
Fatality and injury statistics for metal/nonmetal mining in 1981 and 1982 are 
not entirely comparable because surface mining and milling of stone, clay, 
collogial phosphate, sand and gravel, as well as operations of a state or local 
subdivision were not included in the figures for the first half of 1982. These 
a ware excluded from MSHA jurisdiction by House Joint Resolution 370, 

c. 18, 198). 


Also excluded from the statistics of both coal and metal/nonmetal by the 
same Resolution were independent contractors performing work at surface areas 
of mine sites. Jurisdiction over all mining operations except those of a state 
cr local subdivision was restored to MSHA by H.R. 6685, approved July 15, 1982. 


Accitional statistics on mine injuries for the first half of 1982 will be 
Dudlisnhed in MSHA's "Mine Injuries and Worktime Quarterly, January-June 1982." 
Single copies of this publication are available from MSHA, Office of 
Information, Room 603, 4015 wilson Boulevard, Arlington, VA 22203, 
telepmone (762) 235-1452. 
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OSHA REVOKES RULE; GASOLINE NOZZLE 
LATCH-OPEN DEVICES NOW PERMITTED 


WASHINGTON -- As part of President Reagan's regulatory reform effort, 
the U.S. Department of Labor's Occupational Safety and Health Administration 
revoked its standard prohibiting the use of latch-open devices on gasoline 
nozzles used by the public at self-service gasoline pumps. The agency had 
proposed March 30, 1982 to delete the latch-open device ban. 


“Public comments strongly supported our proposal to permit the use of these 
devices at the discretion of service station owners," Assistant Secretary Thorne 
G. Auchter said in announcing the revocation. 


“This OSHA rule has been a nuisance to millions of American motorists, 
unnecessary to employee safety and even potentially dangerous since customers 
often substitute their own makeshift gadgets for approved latch-open devices. 
This fs precisely the kind of unnecessary rule President Reagan has promised to 
eliminate through his regulatory relief program," Auchter said. 


Latch-open devices are smal! metal clips attached to the dispensing nozzles 
of gasoline pumps. They are used to hold the nozzle velve in the open position, 
freeing the person using the gasoline pump from manually holding the nozzle open 
to fuel a vehicle. 


OSHA's deletion of the latch-open device ban does not require the use of 
latch-open devices, but rather leaves the decision to instal! and use these 
devices to local authorities and service station operators. 


Lundberg Survey, Inc., a recognized authority in the retail gasoline field, 
estimates that there are about 190,000 public service stations nationwide with 
about 72 percent of these having self-service operations, and each averaging more 
than eight self-service pumps. 


Today's action resolves a conflict between OSHA standards and the Nationa! 
Fire Protection Association (NFPA) standards--nationally recognized consensus 
standards incorporated by many jurisdictions into local fire safety codes. OSHA 
originally promulgated its standard prohibiting the use of latch-open devices 
when, early fn its existence, it adopted the NFPA code for flammable and 
Combustible liquids, which contained the ban. The standard prohibited the use at 
public service stations of latch-open devices on gasoline service nozzles except 
where a service station attendant was doing the dispensing. 


NFPA removed its ban on latch-open devices when its flammable and 
combustible liquids standards were updated in 1981. NFPA found, and most of the 
comments OSHA received concurred, that the public often resorted to the 
unauthorized use of unapproved or unlisted prop-open devices such as gas Caps, 
wooden dowels, penknives, etc. The use of these gadgets increases the likelihood 
of a hazardous spil! which can result in fire or explosion threatening the safety 
of service station employees. No incidents of injury involving the use of 
approved latch-open devices have been reported to OSHA. 


-more- 
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At the same time OSHA has revoked a standard which exempts employers with 
private service stations, mot accessible to the public, from having to provide a 
service station attendant. This standard is unnecessary because there is no 
requirement in the OSHA standards that an attendant be provided at either public 
or private service stations. 


When OSHA originally adopted the NFPA consensus standards, the NFPA 
standards contained both the exemption and a requirement that public service 
Stations have an attendant. OSHA adopted only the exemption because the 
attendant requirement was considered relevant to public safety rather than 
employee safety The agency has now determined that the exemption for private 
service stations {s unnecessary and is therefore revoking it. 


Notice of the revocations is scheduled to appear in the Sept. 7 Federa! 
Register and to Decome effective tnat day 
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OSHA DEFERS DATE THREE LEAD INDUSTRIES 
MUST PREPARE WRITTEN COMPLIANCE PLANS 


WASHINGTON -- The Labor Department's Occupational Safety and Health 
Administration has announced it is deferring for 60 days the date by which three 
lead industries must prepare and implement a written compliance program to reduce 
their employees’ exposure to lead. 


The three industries--the primary and secondary smelters of lead and bactery 
zanufacturers--originally vere to have completed their plans to reduce lead 
exposures to or below the persissible exposure level by June 29, 1982. 

In light of OSHA's ongoing reconsideration of the lead standard, representa- 
tives of the three industries asked OSHA to defer the requirement to prepare 
written compliance programs. Since the plans would require costly engineering 
plans and studies as well as detailed compliance schedules, OSHA proposed on 
June 18 to stay the requiresent pending reconsideration of the lead standard and 
deferred the effective date to August 30 to allow the agency to consider comments 
on the proposed stay. Ove to the number of comments received, OSHA requires 
additional time to ensure full consideration of the record prior to gsaking a 
decision whether to issue a stay. Accordingly, the agency has deferred the date 
dy which the cospliance plans aust be completed until Now. 15, 1982. 





ial notice of the deferral was scheduled to appear in the Federal Register 
14, 1982. 


oe? 
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ONE-DAY JOB SEARCH WORKSHOP 
BREAKS DOWN EMPLOYMENT BARRIERS 


_ DENVER ~~ For most American workers, losing a job and 
having to find another can be one of life's most difficult, 
frustrating and stressful situations. 


Fear of being unemployed often hinders a person's attempts to become 
re-employed in today’s tight job market. 


Research has shown that the main problem many unemployed people have in 
becoming re-employed is in understanding the job-seeking s;stem and utilizing 
that system to find satisfying, long-term employment. 


The U.S. Labor Department's regional Employment and Training Administration 
(ETA) office in Denver is attempting to address this problem through a one-day 
Job Search Workshop program developed for use in area Job Service offices. 


According to Ed Miera, regional ETA unemployment insurance specialist, “the 
overall purpose of the workshop is to introduce unemployment insurance claimants 
to a wide variety of proven job-finding techniques and help them build the 
confidence and skills to find job openings and successfully compete for them.” 


Workshops on job-finding techniques are not new and have been used successfully 
for many years in both the public and private sectors. 


What makes the Denver program unique is its intensive and oarticipatory 
one-day concept, versus the one- to three-week duration of most others. 


The workshop's highly compressed course of instruction is composed of the main 
segments: developing a job plan, completing an application, finding job openings 
or leads, perfecting telephone techniques and getting and controlling an interview. 


A major portion of the six-hour day is devoted to finding job leads through 
the telephone directory, the public library reference section, friends, neighbors 
and relatives and the loca! Job Service office, among others. 


A key workshop exercise is using the telephone effectively to develop job 
leads. Participants are taught how to reduce job finding to a simple numbers 
game -- the more effective calls they make, the closer they are to getting a job. 


Once job seekers overcome initial barriers to finding and applying for a 
job, they are shown certain techniques they can use during the in-person interview 


’ 


that will allow them to control what happens in the interview. 
Breaking down personal and employment office barriers is an underlying goal 
of the workshop. Leaders stress that job seekers must identify the man/woman in 


an organization who has the power to hire them, and then show how their individual 


skills can nelp with the employer's problems. 
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Two team leaders, usually one unemployment insurance and one Job Service 
interviewer, work to develop confidence and morale among the 15-20 participants 
using the group dynamics technique. Workshop members often support each other 
and work at solving common problems. 


In conclusion, participants are reminded to “Work hard and work smart at 
finding work -- and you will find work. This is certain." 


ee? 
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LABOR DEPARTMENT SUES MIAMI UNION 
OFFICIALS OVER ILLEGAL PAYMENTS 


WASHINGTON -- ficials of four Miami collectively bargained pension and 
welfare plans illega y received payments from employers who contributed to 
the plans, according .o a Labor Department suit. 


The suit alleges Williams Boyle and George Barone violsted their fiduciary 
duties as trustees to the Southeast International Longshoremen's Association (ILA) 
Pension, Welfare, Vaecation/Holidsy, and the Cusranteed Annual Income (CAI) Fund 
plans by accepting soney for personal gain from employers who contributed to the 
plans. The department contends thet the trustees accepted money and other 
benefics from contributing ezployers in exchange for lsbor peace. Under the 
Eaployee Retirement Income Security Act (ERISA), plan trustees say not use the 
assets of a plan to benefit themselves. 


Both Boyle end Saerone sare appealing « 1979 conviction under federal criainel 
laws for labor racketeering, extortion, and accepting illegsl payszents from 
eaployers who contributed to che four plans. 


The suit asks the court to require that the defendents reiaburse the plans for 
any losses which have occurred as « result of their fiduciary breaches. The suit 
also seeks to perzanentlv remove the defendants es trustees to the ILA Southeast 
plans end to ber them from serving as fiduciaries to eny ERISA-covered plans for 10 
years. 


The suit was filed Aug. 30, 1982 in U.S. Districe Court for the Southern 
District of Florida et Miami 
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LABOR DEPARTMENT SUES TRUSTEES 
OF FLORIDA ILA UNION PLANS 


WASHINGTON -- Trustees of six employee benefit plans of the International 
Longshoremen's Association (ILA) have been sued by the Department of Labor for 
improperly using the plans’ assets. 


Trustees of six employee benefit plans of the International Lougsheremen's 
Association (ILA) have been sued by the Department of Labor for improperly using 
the plans’ assets. 


The suit, filed on Aug. 30, 1982 in the U.S. District Court for the Middle 
District of Florida et Jacksonville, charges trustec Landon Williass with 
violating his fiduciary duties under the Exployee Retirement Incows Security Act 
(ERISA) by receiving illegal paysents from employers who contributed to the plans. 
Williams is currently appealing e federal court cenvictiom that he demanded and 
accepted payments from United Trailer Services, Inc., « contributing empicyer to 
the Longshoremen's plans in exchange for labor peace. 


Also charged with wiolations of ERISA are plan trustees J.A. Kaufmann, Jr., 
Gerald B. Pox, Raymond L. King, Lewis WV. Jowes, end Robert B. Keith who, slong with 
Williams, are elleged to have asde prohibited transfers, loane and extensions of 
credit from the Jacksonville [LA Loagehoremen's and Jacksoeville [LA 
Warehousemen's pension, welfare end vacation/holidey plans. 


The suit elso alleges the trustees viclated the terms of the pleas’ documents 
by improperly allocating employer contributions among the plans and by failing to 
establish adequate methods to eccount for plan expenses. 


The department's suit seeks to permanently bar Williams from servieg as «& 
fiduciary to my ERISA-covered plan and to prohibit any of the trustees frou 
engaging in future violations of ERISA. 


The suit also aske the court to require that the defendects reimburse the 
plans for any losses which have occurred as « result of their fiduciary breaches. 


7 ¢ é é 
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PRODUCER PRICE INDEXES--AUGUST 1982 


WASHINGTON -- The Producer Price Index for Finished Goods moved up 0.6 percent 
from July to August on a seasonally adjusted basis, the U.S. Department of Labor's 
Bureau of Labor Statistics reported. The increase was the same as in July and was 
smaller than the 1.0 percent advance in June. The index for prices of intermediate 
goods edged down 0.1 percent, following three consecutive small monthly rises. 
Crude material prices dropped 0.6 percent, the third consecutive monthly decrease. 





Agong finished goods, the finished energy index rose far less than in either June or 
July. Qm the other hand, consumer food prices inched up after a sharp dec'ine in July. 
Price indexes for both capital equipment and for consumer poods other than foods and energy 
iocreased somewhat more than in the preceding month. 


Before seasonal adjustment, the Producer Price Index for Finished Goods rose 0.2 percent 
to 282.4 (1967"100). From August 1981 to August 1982, the Finished Goods Price Index ms w 
4.0 percent. Over the year, prices for finished consumer foods increased 1.4 percent, 
finished energy prices aiged up 0.3 percent, finished consumer goods other than foods and 
energy rose 5.6 percent, and capital equipment prices were up 5.9 percent. The Producer 
Price Index for intermediate goods was 0.3 percent higher than a year earlier, and crude 
material prices were 3.8 percent below their August 1981 level. 


S.n.sbed soos 


The Producer Price Index far finished consumer yoods rose 
0.6 percent, the same as in July. ‘The price index for finished consumer foods aiged wp 
0.1 percent, following a sharp decline in the previous month. Prices turned w after 
declining in July for fish, fresh fruits, pork, and processed poultry. Price decreases wre 
cuch ememller than « month earlier for beef am. veal, fresh and dried vegetables, and flour 





base cixes Milled rice prices rose far cpre than in any other recent month, and p 
refined sug we nearly 3 p at mM the other hand, eg; p turned down I 
& conth earlier dj 2s fel © in August than in July for roasted coffee and for 


shortening and cooking 





The index for finished ene iter Sim; sharply in each 
w previous 2 months oth gasoline and natural gas, and 
rices for home heating oil edged 







consumer goods other than foods and « 
The isrdex for passenger cars jurped 


percent increase a month earlier. 





tires, Sporting and athletic ¢ 
bevers¢es. ices for both over-the-counter and prescription 


osrlier, and prices continued to advance for cosmetics. 
turned down after rising in July, and prices for periodicals 


2 * 


: .- The Preducer Price Index for capital equipment rose 0.7 percent, 
after increasing 0.5 percent in July. The somewnat ‘aster advance in August was due in part 
to sharply higher prices for sptor vehicles anc a stecp upturn in prices for railroad 
equipment, which nad declined a month earlier. Qi the other hand, prices turned down for 
printing trades machinery after acvancing in July, and prices for construction cmuchinery, 
generators, plastics industry cachinery, and rubber working sachinery showed little or no 
change following large increases in July.. 
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Intermediate raterials 


The Producer Price Index for Intermediate Materials, Supplies, and Components ged dow 
Q.1 percent seasonally adjusted in August, following a 0.4 percent rise in the pre ding 
month. This reversal was caused by a sharp slowiown in the rate of increase for i ermediate 
energy goods; this index coved up 0.3 percert, far leas then in either Jume (1.8 5 cent ) or 
July (3.1 percent). Residual fuel prices turned down substantially in the wake of recen 
sharp jumps, and the diesel fuel and electric power indexes showed little or no change 
following large advances in July. Likewise, price increases slowed considerably for gasoline 
and kerosene. In contrast, the rate of advance for liqueficd petrolew gas accelerated. 


The index for intermediate goods less foods and energy declined 0.1 percent far the 
third consecutive month. The nondurable manufacturing caterials index also aiged down 
0.1 percent, continuing the downward pattern of recent months. Lower prices were registered 
for processed yarns, inedible ‘fats and oils, phosphates, and leather. On the other hand, 
prices turned up after falling in most recent months for plastic resins, finished fabrics, 
and nitrogenates. 


The index for durable manufacturing materials decreased 0.3 percent, as prices for 
jewelers’ materials, gold, silver, and lead fell after rising in the previous month. 
Advances were recorded, however, for copper and tin. 


The construction materials and components index declined 0.4 percent, the largest drop 
since April 1980. The most substantial decreases were for softwood lumber, plywood, and 
brass fittings. Moderate declines were recorded for several other products, while prices 
advanced for asphalt roofing and building paper and board. 


The intermediate foods and feeds index moved down 0.9 percent, somewhat less than in the 
previous month. Although prices for feeds, flour, and crude veyetable oils contioued to 
fall, prices for refined sugar rose more than in either June or July. 


Crude materials 


The Producer Price Index for Crude Materials for Purther Processing fell 0.6 percent on 
a seasonally adjusted basis, after declining 0.i percent in June anc 1.0 percent ir July. 
The index for crude foodstuffs and feedstuffs fell 1.0 percent, also the third consecutive 
monthly decrease. Corn prices moved down 9.0 percent, following 2 months of much saller 
declines. Prices also continued to fall for cattl live poultry, fluid milk, and wheat. 
Hay prices decreased core than 11 percent after rising in July, and green coffee prices fell 
after showing no change in any of the 3 previous months. b ho; and oilseed 
prices turned up following 2 months of price decreases. r ane suger coved wp 
2.7 percent, much less than the 10 percent increase in July. 








The index for crude nonfood materials other than energy declined 0.6 percem., after 
climbing 1.0 percent in July. Prices turned down after rising in July for cotton, coper 
base scrap, and crude natural rubber. Price decreases for logs and timber and for cattle 
hides were emaller than in the previous month. Leaf tobacco prices turned wp sharply, 
following a decrease in July. Iron and steel scrap prices advanced for the first tice since 
January. Prices for crushed stone, aluminum base scrap, sastepaper, and potash also rose. 


The coude energy materials index edged up 0.2 percent, after rising 1.0 percent in 
July. ices for natural gas increased 0.5 percent, much less than in any other recent 
month. Coal prices inched up 0.1 percent, and crude petroleum prices remained unchanged for 
the fourth consecutive month. 





fostered and promoted by the Federal Goverrment 
3 $ @ program paid for entirely by orivate- 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


National programs administered by the Labor Department's Employment and Training 
Administration continued to provide training and other employment-related services 
during fiscal year 1981 including classroom training, on-the-job training and work 
experience opportunities, according to the department's 69th annual report. 


ed 


Through the Labor Department's national program to provide training and 
employment-related services, a total of almost 210,000 people received assistance 
during fiscal year 1981, such as nutritional services, health and medical care, 
and emergency help, according to the department's 69th annual report. 


# # 4 


In fiscal year 1981, national sponsors of programs for the handicapped served 
over 5,000 handicapped individuals, resulting in the placement of more than 3,300 
in private sector jobs, according to the U.S. Labor Department's 69th annual report. 


# #4 


In fiscal year 1981, contractors under special national programs and activities 
with the U.S. Labor Department placed almost 30,000 individuals in unsubsidized private 
sector jobs, according to the department's 69th annual report. 


### 


The Targeted Outreach Program, designed to provide private sector employment 
for minorities and women in apprenticeship trades, provided services to about 
9,000 individuals in fiscal year 1981, according to the U.S. Department of Labor's 
69th annual report. 








